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BOROUGH OF GLEN ROCK    

    

 PUBLIC MEETING – Wednesday, October 27, 2021, at 8:00 p.m. 

 

There will be a Public Meeting of the Mayor and Council of the Borough of Glen Rock 

on Wednesday, October 27, 2021, at 8:00 p.m. in the Council Chamber of the Municipal Building    

Agenda: (May be subject to change)     

    

1. CALL TO ORDER /ROLL CALL    

 

This meeting is called pursuant to the provisions of the Open Public Meetings Act.  This meeting was 

noticed in the Bergen Record in November.  Posted on the bulletin board in the Municipal Building, 

posted on the Borough website, and has remained continuously posted as the required notices under 

the Statute. In addition, a copy of this notice is and has been available to the public and is on file in 

the office of the Municipal Clerk.   

 

ROLL CALL: 

 

Council Member Martin – present  Council Member Barchetto – present 

Council Member Gilbreath – present  Council Member Dill – present 

Council Member Unzaga – absent  Council Member Cole – present 

 

    

2. FLAG SALUTE/ANNOUNCEMENTS  

 

Council President Barchetto led the audience and Council in the flag salute. 

 

Borough Administrator Lenora Benjamin Discussed Best Practices Inventory. (See Attached)  

The survey is a questionnaire required by the State that assess the municipality’s compliance with 

laws, fiscal and operational best practices.  The Borough scored 20.5 which is above the score 

required to avoid aide being withheld.  The questions with no answers are policies that have not been 

needed. 

 

Mayor Morieko stated she and the Council will be attending the League of Municipalities 

Conference in Atlantic City next month.  The large group meetings will be based on COVID topics. 

The Borough’s website now has a volunteer application form for 2022 which will be used for 

appointments to Boards, Committees and Commissions.  Submission of an application does not 

guarantee a position on a Board.  Most appointments are made at the Re-Org meeting.   

Congratulated resident Grace Watson who attends the Academy of Holy Angels, she received the 

Sister Nonna Dunphy Scholarship for 2022.  She is also being recognized as a National Merit 

Student this fall. 

As of Wednesday October 20th, there are 1,052 COVID cases in the Borough, please get vaccinated 

and also get the flu shot.  CDC has given approval for booster doses for both Moderna and J&J 

vaccines. 
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On Thursday along with Council President Barchetto they attendant the League of Mayors event 

which has held in Allendale.  County Executive Tedesco provided a brief overview of the state of the 

County. 

Thanked the Indian Community for hosting Diwali Festival on Sunday which was wonderful.  They 

did ask if it could be considered hosting the in event next year in front of Borough Hall.   

Reminded all to please take your key fob and valuables out of your car and to keep home locked. .  

This Tuesday November 2nd is election day. Early voting has already begun, schools  will be  closed. 

Wished everyone on the ballot luck, asked everyone to vote and if you received a mail-in ballot 

please mail it as soon as possible. 

   

3.     MOTIONS  

 

Departmental Reports    

Council Member Dill – Fire Department – In September they responded in 38 calls for a total 289 

hours of service, 4 fires, 84 hours of drills and 182 hours of extra duty. Attended the Citizens Fire 

Academy which was informative and a great learning experience, thanked the Glen Rock and Fair 

Lawn Fire Departments.   Shade Tree – Fall planting will take place weather permitting.  Asked 

anyone who has a ribbon around a tree to make sure it is not too tight so to avoid damaging the tree.  

RAB – Senior activities continue on Tuesdays and Thursdays with a consistent turnout and a 

Halloween Party scheduled for Thursday October 28th 1pm-3pm at the Annex.  Senior trip 

scheduled to the Spring Lake Shore Club on November 17th and to Li Greci’s on December 16th, 

room is still available for both trips.  The pool is in the process of being winterized.  Topcoat has 

been completed on the tennis and basketball courts at Wilde and a fence will be installed around the 

basketball court.  Partnered with Women in Community Service (WICS) will be hosting their 

annual Trunk or Treat this Sunday at 9:30am, registration is full at this time.  Currently working on 

a new activity registration system.  Partnering with Home for the Holidays and Chamber of 

Commerce, working on the Winter fest activities and tree lighting on November 27th more details to 

follow.   

Council President Barchetto – Thanked the Police Department for answering 1,417 calls in 

September.  Reminded everyone to keep cars locked.  GRPD  will be installing flashing pedestrian 

crossing signs by CVS on Rock Rd. and by Wilde Memorial Park over the next few weeks.  Planning 

Board – work session will be on November 1st and the next meeting in on Wednesday, November 3rd  

the application for 175 Rock Road will be discussed.  Community Affairs – Thanked the Indian 

community and those who organized the Diwali event.  Planning the Small business Winterfest, 

along with Council Members Gilbreath and Dill and Tom DeSiervo.  All have been working with 

different parts of the community to plan events.  Partnering with Home for the Holidays, Jewish 

community, Indian community and Curious Reader for activities on November 27th.  All the 

businesses have been contacted for support and involvement.  Senior Advisory – next meeting 

November 9th at Borough Hall a 1:30pm, there several openings on the Board.  To apply please visit 

the Borough website under Boards and Committees tab for an application.   

Mayor Morieko congratulated Police Officer Murray Yang and his family on their new baby boy 

Trey. 

Council Member Gilbreath – Calendar- residents have submitted wildlife photos and are in the 

process of selecting photos with help from 2 members of the Arts Council.  DPW – reminded 

everyone to rinse recycling containers, do not throw yard waste or dead plants in the street and to 

pick up after your dog.  Leaf pickup has started, please do not throw other items in the leaf pile.  
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There are leaf bags available at the DPW if you choose to bag leaves, as of last week there were 40 

households that picked up bags.  Asked residents to remove basketball hoops from street.  Budget – 

meetings will begin soon, each department meeting is opened to the public, details to follow.  Board 

of Health -  seeking additional Board members, if interested please complete an application.  CRAN 

–  seeking new members and will start planning process with Fair Lawn for another community 

read program. 

Council Member Martin – Arts Council – thanked everyone who participated in the Ars Feast which 

was very successful and would like to have it continue in the future.  As curators of 2021 calendar 

last year, the artist exhibit gallery at the Library ends this weekend.  They will also be involved in 

the holiday events and are in the process of putting together 2022-2023 calendar of events.  Library – 

construction bond grant is still pending with the State.  This Friday October 29th the Library will be 

closed for maintenance. They are in need of a new business manager, please call for more  

information or visit the website if interested. MaryEllen will be moving out of town, wished her the 

best of luck. Environmental Commission – awarded Silver Certification from Sustainable Jersey, 

thanked everyone on GREC on their accomplishments.  Working with Carl on water filling stations.  

GREC also sent a letter to the developer and Planning Board regarding recommendations for the 

development at 175 Rock Road.  The letter is posted on GREC’s website and urged residents to 

attend the meeting.  Reminded everyone to vote and if you received a mail-in ballot and go to vote in 

person you will be required to vote on a provisional ballot.  Wished every child a safe and wonderful 

Halloween. 

Council Member Cole – Board of Education quarterly meeting was held yesterday, attendees 

included Dr. Charleston, Mr. Rinderknecht and Ed Hayward as liaison. Issues discussed included, 

waiting on State guidance regarding any vaccine protocols for students, the District is opened to 

working with the Borough to help facilitate vaccinations if feasible.  Discussed the Community 

Showcase which was hosted by either the Borough or the District that had ended at the start of 

COVID and would like to bring it back.  The Board of Ed. has authorized that the administration to 

build additional classrooms at Hamilton which will paid for form the reserve so there will be no tax 

impact. December 8th and 9th is early dismissal for professional development conferences which 

would require crossing guards on duty.  Ambulance Corps. – In September there were 51 calls, 159 

person hours, thanked them for their service and please contact them if interested in volunteering. 

 

        Motion to accept reports as filed:  

      Motion by Council Member Barchetto 

        Seconded by Council Member Cole 

         Roll Call:  

  Council Member Martin - yes    Council Member Barchetto - yes 

Council Member Gilbreath - yes Council Member Dill – yes 

Council Member Unzaga - absent  Council Member Cole – yes 

 

 

4.  CONSENT AGENDA    

All items listed are considered to be routine and non-controversial by the Borough Council and will 

be approved by one motion.  There will be no separate discussion on these items unless 

a Council member(s) so requests it, in which case the item(s) will be removed from the Consent 

Agenda and considered in its normal sequence on the agenda.  The one motion signifies adoption of 

all resolutions, received, and filed letters, correspondence, reports, and approval of applications and 

minutes.      
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Resolutions:    

  

1.   Resolution for Payment of Bills (See attached) 

                                

Resolution No. 253-21     

Offered by Council Gilbreath 

Seconded by Council Matin  
 

BE IT RESOLVED, that the following bills of the Borough of Glen Rock be paid in the amount of 

$2,832,175.15. 

 

ENVIRONMENTAL         $                         10,000.00  

FRIENDS OF THE THIELKE ARBORETUM                           19,363.89  

GLEN ROCK BOE                      2,142,256.00  

HEALTH INSURANCE                         178,216.16  

PAYROLL                         342,408.22  

PSE&G                           29,783.13  

MISC.                            46,453.69  

TOTAL CURRENT FUND  $                  2,768,481.09  

  

TOTAL CAPITAL FUND  $                       62,813.31  

  

TOTAL TRUST OTHER  $                            292.00  

  

DEVELOPER FEES   $                            588.75  

  

GRAND TOTAL  $                   2,832,175.15  

 

 

Roll Call: 

Council Member Martin - yes         Council Member Barchetto - yes 

Council Member Gilbreath - yes Council Member Dill – yes 

Council Member Unzaga - absent  Council Member Cole – yes 

 

 

2.  Resolution for Approval of Minutes 

 

Resolution No. 254-21 

Offered by Council Member Gilbreath  

Seconded by Council Member Matin  
 

BE IT RESOLVED, that the Minutes of: 
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               Public Meeting –9/22/21 

               Work Session – 9/22/21 

                             

           

                                               

Be accepted as submitted. 

 

ROLL CALL: 

Council Member Martin – yes Council Member Barchetto – yes 

Council Member Gilbreath – yes Council Member Dill – yes 

Council Member Unzaga – absent Council Member Cole -  yes 

 

 

3. Resolution for BAN 

 

 Resolution No. 255-21  

Offered by Council Member Gilbreath 

Seconded by Council Member Martin  
                                                                                                                                                                                     

RESOLUTION OF THE BOROUGH COUNCIL OF THE BOROUGH OF GLEN 
ROCK, IN THE COUNTY OF BERGEN, NEW JERSEY, COVENANTING TO COMPLY WITH 
THE PROVISIONS OF THE INTERNAL REVENUE CODE OF 1986, AS AMENDED, 
APPLICABLE TO THE EXCLUSION FROM GROSS INCOME FOR FEDERAL INCOME TAX 
PURPOSES OF INTEREST ON OBLIGATIONS ISSUED BY THE BOROUGH OF GLEN ROCK 
AND AUTHORIZING THE MAYOR, BOROUGH CLERK, CHIEF FINANCIAL OFFICER AND 
OTHER BOROUGH OFFICIALS TO TAKE SUCH ACTION AS THEY MAY DEEM NECESSARY 
OR ADVISABLE TO EFFECT SUCH COMPLIANCE AND DESIGNATING A $9,900,000 BOND 
ANTICIPATION NOTE, DATED OCTOBER 22, 2021 AND PAYABLE OCTOBER 21, 2022, AS A 
"QUALIFIED TAX-EXEMPT OBLIGATION" PURSUANT TO SECTION 265(b)(3) OF THE 
INTERNAL REVENUE CODE OF 1986, AS AMENDED. 
 
 

------------------------------------ 
 
 

WHEREAS, the Borough of Glen Rock, in the County of Bergen, New Jersey (the 

"Borough") from time to time issues bonds, notes and other obligations, the interest on which is 

excluded from gross income for Federal income tax purposes, and desires to take such action as may 

be necessary or advisable to establish and maintain such exclusion; and 

 

WHEREAS, the Internal Revenue Code of 1986, as amended (the "Code"), contains 

provisions with respect to the exclusion from gross income for Federal income tax purposes of interest 
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on obligations, including provisions, among others, which require issuers of tax-exempt obligations, 

such as the Borough, to account for and rebate certain arbitrage earnings to the United States 

Treasury and to take other action to establish and maintain such Federal tax exclusion; and 

WHEREAS, the Borough intends to issue a $9,900,000 bond anticipation note, dated 

October 22, 2021 and payable October 21, 2022 (the "Note"); and 

WHEREAS, the Borough desires to designate the Note as a "qualified tax-exempt 

obligation" pursuant to Section 265(b)(3) of the Code;  

NOW, THEREFORE, BE IT RESOLVED by the Borough Council of the Borough of 

Glen Rock, in the County of Bergen, New Jersey, as follows:  

SECTION 1.  The Borough Council of the Borough of Glen Rock hereby covenants on 

behalf of the Borough, to the extent permitted by the Constitution and the laws of the State of New 

Jersey, to do and perform all acts and things permitted by law and necessary to assure that interest 

paid on bonds, notes or other obligations of the Borough (including the Note) be and remain excluded 

from gross income of the owners thereof for Federal income tax purposes pursuant to Section 103 of 

the Code. 

 

   SECTION 2.  The Mayor, Borough Clerk, Chief Financial Officer and the other 

officials of the Borough are hereby authorized and directed to take such action, make such 

representations and give such assurances as they may deem necessary or advisable to effect 

compliance with the Code. 

SECTION 3.  The Note is hereby designated as a "qualified tax-exempt obligation" for 

the purpose of Section 265(b)(3) of the Code.  

SECTION 4.  It is hereby determined and stated that (1) said Note is not a "private 

activity bond" as defined in the Code and (2) the Borough and its subordinate entities, if any, do not 
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reasonably anticipate issuing in excess of $10 million of new money tax-exempt obligations (other than 

private activity bonds) during the calendar year 2021. 

SECTION 5.  It is further determined and stated that the Borough has not, as of the 

date hereof, issued any tax-exempt obligations (other than the Note) during the calendar year 2021. 

SECTION 6.  The Borough will, to the best of its ability, attempt to comply with respect 

to the limitations on issuance of tax-exempt obligations pursuant to Section 265(b)(3) of the Code; 

however, said Borough does not covenant to do so, and hereby expressly states that a covenant is not 

made hereby. 

SECTION 7.  The issuing officers of the Borough are hereby authorized to deliver a 

certified copy of this resolution to the original purchaser of the Note and to further provide such 

original purchaser with a certificate of obligations issued during the calendar year 2021 dated as of 

the date of delivery of the Note. 

 

SECTION 8.  This resolution shall take effect immediately upon its adoption. 

The foregoing resolution was adopted by the following roll call vote: 

 

ROLL CALL: 

 

 Council Member Martin- yes  Council Member Barchetto – yes 

 Council Member Gilbreath – yes Council Member Dill – yes 

 Council Member Unzaga- absent Council Member Cole - yes 

 

 

4.  Resolution for Green Drop 

 

Resolution No. 256-21 

Offered by Council Member Gilbreath 

Seconded by Council Member Martin 

 

RESOLUTION AUTHORIZING AN AGREEMENT BETWEEN  

THE BOROUGH OF GLEN ROCK AND GREENDROP 

 

WHEREAS, the Borough wishes to enter into an agreement with GreenDrop, who will provide a 

charitable donation drop-off facility, as discussed previously at a meeting of the Mayor and Council; 

and 
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WHEREAS, the contract with GreenDrop will be executed by the Mayor, upon approval of this 

resolution by the Council of the Borough of Glen Rock, annexed hereto. 

 

NOW, THEREFORE, BE IT RESOLVED, the Mayor and Council of the Borough of Glen Rock 

hereby authorize the Mayor to execute the attached GreenDrop agreement, to provide a charitable 

donation drop-off facility, in the best interest of the residents of the Borough of Glen Rock. 

 

ROLL CALL: 

 

Council Member Martin - yes   Council Member Barchetto - yes 

Council Member Gilbreath - yes  Council Member Dill - yes 

Council Member Unzaga - absent  Council Member Cole – yes 

 

 

5.  Resolution for Civil Rights Policy 

 

Resolution No. 257-21 

Offered by Council Member Gilbreath 

Seconded by Council Member Martin 

A RESOLUTION TO AFFIRM THE BOROUGH OF GLEN ROCK’S CIVIL RIGHTS POLICY 

WITH RESPECT TO ALL OFFICIALS, APPOINTEES, EMPLOYEES, PROSPECTIVE 

EMPLOYEES, VOLUNTERS, INDEPENDENT CONTRACTORS, AND MEMBERS OF THE 

PUBLIC THAT COME INTO CONTACT WITH MUNICIPAL EMPLOYEES, OFFICIALS AND 

VOLUNTEERS  

 

WHEREAS, it is the policy of Borough of Glen Rock to treat the public, employees, prospective 

employees, appointees, volunteers, and contractors in a manner consistent with all applicable civil 

rights laws and regulations including, but not limited to the Federal Civil Rights Act of 1964 as 

subsequently amended, the New Jersey Law against Discrimination, the Americans with Disabilities 

Act, and the Conscientious Employee Protection Act, and 

 

WHEREAS, the governing body of the Borough of Glen Rock has determined that certain procedures 

need to be established to accomplish this policy 

 

 

NOW, THEREFORE BE IT ADOPTED by the Mayor and Council that: 

 

Section 1:  No official, employee, appointee or volunteer of the Borough of Glen Rock by 

whatever title known, or any entity that is in any way a part of the Borough shall engage, either 

directly or indirectly in any act including the failure to act that constitutes discrimination, 

harassment or a violation of any person’s constitutional rights while such official, employee, 

appointee volunteer, or entity is engaged in or acting on behalf of the Borough of Glen Rock’s 

business or using the facilities or property of the Borough.  

 

Section 2:  The prohibitions and requirements of this resolution shall extend to any person or 

entity, including but not limited to any volunteer organization or inter-local organization, 

whether structured as a governmental entity or a private entity, that receives authorization or 

support in any way from the Borough to provide services that otherwise could be performed 

by the Borough.   
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Section 3: Discrimination, harassment and civil rights shall be defined for purposes of this 

resolution using the latest definitions contained in the applicable Federal and State laws 

concerning discrimination, harassment and civil rights.   

 

Section 4: The Borough Administrator shall establish written procedures for any person to 

report alleged discrimination, harassment and violations of civil rights prohibited by this 

resolution.  Such procedures shall include alternate ways to report a complaint so that the 

person making the complaint need not communicate with the alleged violator in the event the 

alleged violator would be the normal contact for such complaints. 

 

Section 5: No person shall retaliate against any person who reports any alleged discrimination, 

harassment or violation of civil rights, provided however, that any person who reports alleged 

violations in bad faith shall be subject to appropriate discipline. 

 

Section 6: The Borough Administrator shall establish written procedures that require all 

officials, employees, appointees, and volunteers of the Borough, as well as all other entities 

subject to this resolution to periodically complete training concerning their duties, 

responsibilities, and rights pursuant to this resolution.    

 

Section 7: The Borough Administrator shall establish a system to monitor compliance and 

shall report at least annually to the governing body the results of the monitoring.   

 

Section 8: At least annually, the Borough Administrator shall cause a summary of this 

resolution and the procedures established pursuant to this resolution to be communicated 

within the Borough.  This communication shall include a statement from the governing body 

expressing its unequivocal commitment to enforce this resolution.  This summary shall also be 

posted on the Borough’s web site.   

 

Section 9: This resolution shall take effect immediately. 

 

Section 10: A copy of this resolution shall be published in the official newspaper of the Borough 

in order for the public to be made aware of this policy and the Borough’s commitment to the 

implementation and enforcement of this policy. 

 

ROLL CALL: 

 

Council Member Martin -yes  Council Member Barchetto - yes 

Council Member Gilbreath - yes Council Member Dill - yes  

Council Member Unzaga - absent Council Member Cole - yes 

 

 

6.  Resolution for Amending Employee Policies and Procedures Manual 

  

Resolution No. 258-21 

Offered by Council Member Gilbreath 

Seconded by Council Member Martin 

______________________________________________________________________________ 
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 WHEREAS, the Mayor and Council have determined that there is a need to amend the existing 

Personnel Policies and Procedures Manual/Handbook. 

 

  WHEREAS, the new version of the Model Employee Handbook attempts to streamline the 

previous handbook, removing policies which we deemed to be unnecessary and not required under 

the law. In reconciling the Table of Contents found in the prior handbook and the new handbook, the 

following policies from the prior handbook are no longer included 

 Contagious or Life Threatening Illnesses Policy 

This policy dealt with accommodations and confidentiality for those with contagious 

or life threatening illnesses. This policy seemed unnecessary and redundant in light 

of the Americans with Disabilities Act policy. There is also a Contagious/Life 

Threatening Illness Policy contained in the new Personnel Policies and Procedures 

Manual. 

 

 Safety Policy 

This policy dealt with workplace safety/PEOSHA and did not seem necessary for the 

Employee Handbook. There is a Safety Policy still found in the new Personnel Policies 

and Procedures Manual. 

 

 Transitional Duty Policy 

This policy discussed bringing employees with temporary disabilities back to work 

before they were cleared for full duty. While no longer in the Employee Handbook, 

there is now a more expansive Transitional Duty Policy found in the new Personnel 

Policies and Procedures Manual. 

 Workplace Violence Policy 

This policy did not seem necessary to include in the Employee Handbook, and there 

is an extensive Policy Prohibiting Workplace Violence found in the new Personnel 

Policies and Procedures Manual. 

 

 Anti-Sexual Harassment Policy 

This policy is essentially incorporated within the Anti-Harassment Policy. 

 

 Employee Complaint Policy 

This policy discussed employee complaints of wrongdoing, such as harassment. It is 

essentially incorporated within the Anti-Harassment Policy. This policy and the 

Employee Complaint Investigation Procedure Policy are also no longer found in 

the Personnel Policies and Procedures Manual for the same reason. 

 

 Grievance Policy 

This policy is essentially incorporated into the Complaint Procedure policy. 
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 Conflict of Interest Policy 

This policy is essentially incorporated into the Ethical Conduct policy. There is also 

no longer a Conflict of Interest Policy in the Personnel Policies and Procedures 

Manual. 

 

 Workforce Reduction Policy 

This policy briefly discussed layoffs. This policy did not seem necessary for the 

Employee Handbook, and a layoff section can still be found in the new Personnel 

Policies and Procedures Manual. 

 

  Driver’s License Policy 

This policy is essentially incorporated into Vehicle Use Policy in the new handbook 

and the Policy for Use of Employer Vehicles Policy in the Personnel Policies and 

Procedures Manual. 

 

 Attendance Policy 

This policy is now essentially incorporated into the Hours of Work policy in the 

Employee Handbook and the Absenteeism and Tardiness Policy in the Personnel 

Policies and Procedures Manual. 

 

 Early Closing and Delayed Opening Policy 

This policy is now essentially incorporated into the Hours of Work policy in the 

Employee Handbook and no longer included in the Personnel Policies and 

Procedures Manual. 

 

 Breaks 

This policy did not seem necessary for the Employee Handbook and is also no longer 

included in the Personnel Policies and Procedures Manual. 

 

 Dress Code Policy 

This policy is essentially incorporated into the Appearance Policy in the new 

Employee Handbook and Personnel Policies and Procedures Manual. 

 

 No Smoking Policy 

This policy did not seem necessary for the Employee Handbook and is also no longer 

included in the Personnel Policies and Procedures Manual. 

 

 Telephone Usage Policy 

This policy did not seem necessary for the Employee Handbook, and there is a 

Telephone and Personal Communication Usage Policy found in the new Personnel 

Policies and Procedures Manual. 

 

 Communication Media Policy/Social Media Policy 

This policy is essentially now the Social Networking Policy in the new Employee 

Handbook and is essentially incorporated into the Computer Use, Electronic Mail 

and Internet Policy in the new Personnel Policies and Procedures Manual. 

 

 Use of Internet Policy 
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This policy is essentially incorporated into the Computer Usage policy in the 

Employee Handbook and the Computer Use, Electronic Mail and Internet Policy in 

the Personnel Policies and Procedures Manual. 

 

 Video Surveillance Policy 

This policy did not seem necessary for the Employee Handbook. Video surveillance 

is still mentioned in the Security Policy of the new Personnel Policies and Procedures 

Manual. 

 

 Bulletin Board Policy 

This policy did not seem necessary for the Employee Handbook and is also no longer 

included in the Personnel Policies and Procedures Manual. 

 

 Payroll Policy 

This policy did not seem necessary for the Employee Handbook. The Payroll Policy 

is also essentially incorporated in the Compensation Policy in the Personnel Policies 

and Procedures Manual. 

 

 Overtime Compensation Policy 

This policy is essentially incorporated into the Hours of Work policy in the new 

Employee Handbook. 

 

 Health Insurance Policy 

Benefits are now mentioned in the Compensation and Benefits policy in the new 

Employee Handbook. In addition, there is a Medical Benefits policy in the Personnel 

Policies and Procedures Manual. 

 

 

 Dental Benefits, Drug Prescription Benefit, Prescription Eyeg las se s , Recreational 

Benefit, Deferred Compensation Policies 

These policies were left blank in the old Employee Handbook and just read “Insert 

applicable provisions, if any.” These policies did not seem necessary for the new 

Employee Handbook. Benefits are now mentioned in a general sense in the 

Compensation and Benefits policy in the new Employee Handbook. In addition, there 

is a Medical Benefits policy in the new Personnel Policies and Procedures Manual. 

 

 Retirement Policy 

This policy did not seem necessary for the Employee Handbook and is also no longer 

included in the Personnel Policies and Procedures Manual. 

 

 Employee Assistance Policy 

This policy was left blank in the old Employee Handbook and Personnel Policies and 

Procedures Manual and just said “Insert applicable provisions, if any.” This policy did 

not seem necessary for the new Employee Handbook and is also no longer included in 

the Personnel Policies and Procedures Manual. 

 

 Educational Assistance and Training Policy 
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This policy did not seem necessary for the Employee Handbook and is also no longer 

included in the Personnel Policies and Procedures Manual. 

 

 Conference and Seminar Policy 

This policy did not seem necessary for the Employee Handbook and is also no longer 

included in the Personnel Policies and Procedures Manual. 

 

WHEREAS, the following policies were also added to the Personnel Policies and Procedures 

Manual: HIPAA Compliance, Donated Leave Program, Changing Vital Information, Employee 

Dating, Security and State Residency Requirement. We also added an expansive Drug and Alcohol 

Free Workplace Policy and CDL Drug and Alcohol Testing Policy to the Personnel Policies and 

Procedures Manual, and 

 

WHEREAS, In addition, the following are some of the policies that have had substantive changes 

being made in accordance with recent legislation:  

 

 Sick Leave Policy  

 

WHEREAS, this policy was drafted to be in accordance with the New Jersey Earned Sick Leave 

Law, which was passed in 2018.  

 

 Family and Medical Leave Policy  

 

WHEREAS, these changes were made to this policy in accordance with legislative updates to include 

leave to care for a child newly placed into foster care with an employee, and to include that Family 

Leave Insurance (“FLI”) from the State is available for up to 12 weeks beginning in July 2020 

(raised from the previous cap of 6 weeks). In addition, we removed the provision that intermittent 

leave is not available for the care of a newborn or adopted child under the NJFLA, as per new 

legislation.  

 

 Domestic Violence Leave  

 

WHEREAS, these changes were made to this policy to acknowledge that employees taking such 

leave may be eligible for FLI benefits through the State, as per new legislation.  

 

 Equal Opportunity Policy  

 

In accordance with the Equal Pay Act, “compensation” was added as a specific term 

and condition of employment that the employer will not discriminate based upon. 

 

RESOLVED that this amendment to the personnel policies and procedures shall apply to all 

Borough officials, appointees, employees, volunteers and independent contractors.  In the 

event there is a conflict between these rules and any collective bargaining agreement, 

personal services contracts or Federal or State law, the terms and conditions of that contract 

or law shall prevail.  In all other cases, these policies and procedures shall prevail. 

 

NOW, THEREBY, BE IT RESOLVED by the Mayor and Council that the Personnel 

Policies and Procedures The new version of the Model Employee Handbook attempts to 

streamline the previous handbook, removing policies which we deemed to be unnecessary 
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and not required under the law. In reconciling the Table of Contents found in the prior 

handbook and the new handbook, the following policies from the prior handbook are no 

longer included: 

 

 

ROLL CALL: 

 

 Council Member Martin- yes  Council Member Barchetto - yes 

Council Member Gilbreath - yes  Council Member Dill – yes  

Council Member Unzaga - absent Council Member Cole- yes  

 

Motion to accept consent agenda by Council Member Gilbreath 

Seconded by Council Member Martin 

Roll Call:  

Council Member Martin- yes  Council Member Barchetto - yes 

Council Member Gilbreath - yes  Council Member Dill – yes  

Council Member Unzaga - absent Council Member Cole- yes  

 

5. OPEN TO THE PUBLIC (Before speaking at the meeting, each person must state their name and 

address. 3-minute limit.)   

 

Jill Orlich, 399 Dunham Place – Would like information on Budget meetings and how to attend.  

Council Member Gilbreath responded that they do not have the schedule yet but once they are set 

the schedule will be posted on the website with details.  Thanked Council Member Cole for his update 

on the Board of Ed.  and would like more information on the relationship between the Board of Ed. 

and the Borough. Council Member Cole responded that at the beginning of his term they had 

quarterly meetings they are cordial and opened.  Questions are asked and talk about potential for 

shared services.  Openly discussing more ways to keep money inside Glen Rock as opposed to going 

outside. As they pass information or issues on to him, he directs it to the appropriate people. 

Mayor Morieko recalled that as a Council they emailed Council Member Cole a list of questions to 

ask the Board and would like to know what questions they asked of the Borough. 

Council Member Cole stated that the report he gave the Mayor and Council summarized what was 

discussed. The District is interested in possibly having the Borough help them with snow removal. 

We do have a to clear streets and have staffing issues if they want a guarantee we are not in position 

to take on the responsibility.  On occasion they have asked to have snow removed with a bucket loaded 

after snowfall. 

 

William Leonard, 8 Robert Court – The volunteer application form is a great idea and answers a lot 

of questions on how one gets nominated, makes the process more open and consistent for 

appointments and would like to if it is a requirement or a way to self-nominate? 

Mayor Morieko responded it will be a requirement going forward.  The application will allow 

positions to be accessible to everyone and a way keep track of those who are interested in a position.  

The applications allow to choose the best fit. 

Mr. Leonard stated having Diwali festivities on Borough property is a great idea, suggested there be 

a consistent standard way to apply for an event. 

Mayor responded stated that it is was only a suggestion to be in a more central location, Council 

President Barchetto added that there is a special events application that they failed to be complete in 

a timely fashion and it is available on the website for any group  in town to use Borough facilities.   
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Mr. Leonard commented that the Silver Certification from Sustainable Jersey is impressive and 

would like to know if there are tangible benefits with the certification other than bragging rights?  

Council Member Martin stated that it is bragging rights but also comes with other benefits 

Sustainable Jersey offers, not monetary but in the means resources.  At the next meeting she will list 

the actions that the Borough did to get the certification and benefits.  There are few elite groups of 

municipalities that have made the environment a priority. 

Mayor Morieko stated at the league there is luncheon to celebrate towns that reach certification levels 

which lets you see how achievements are accomplished and decisions that need to be made.   

 

Marie Dolan, 153 Midwood – Would like to know more about Green Drop, looks like it would take 8 

parking spaces at the Main Line lot, and would potential new businesses be able to purchase spaces 

in the Main Line lot?  Mayor stated that the owners of Stone and Rail had called asked about buying 

spaces, it was explained that Green Drop has made deep financial investment for the spaces for 1 

year.  The parking question would go before the Planning Board.   

Ms. Dolan would like to know if there is a way to monitor if the leaf bags that are picked up are being 

used, is there a follow-thru and is it better to put leaves in the street or use bags? ?  Council Member 

Gilbreath stated if someone makes the effort to pick up the bags it is taken that they are going to use 

them, we are not going to check.  The best thing to do is to compost or mulch leaves, the next best 

thing is to bag them for the environment and safety.   

 

6.  ADJOURNMENT  

Motion to adjourn by Council Member Barchetto 

Seconded by Council Member Dill 

All were in favor. 

Meeting adjourned at 9:09pm. 

 

 CLOSED SESSION – Wednesday, October 27, 2021, following the Public Meeting          

litigation/personnel   

 

Resolution No. 259-21 

Offered by Council Member Barchetto 

Seconded by Council Member Dill 

 

WHEREAS, the Mayor and Council of the Borough of Glen Rock have certain   

litigation/personnel matters  to discuss; and  

 

WHEREAS, the same constitutes matters which are specifically excepted from the requirements of 

the Open Public Meeting Act of the State of New Jersey. 

 

NOW, THEREFORE, BE IT RESOLVED that all matters shall be discussed in a private session from 

which the public will be specifically excluded on October 27, 2021, at 6:30 p.m. or soon thereafter in 

Council Chambers 

 

BE IT FURTHER RESOLVED that the subject matter to be discussed at said private session of the 

Borough Council may be disclosed to the public at such future time as a determination has been 

reached on said matter. 
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ROLL CALL: 

 

Council Member Martin - yes     Council Member Barchetto - yes 

Council Member Gilbreath - yes Council Member Dill – yes 

 Council Member Unzaga - absent Council Member Cole - yes 

    

 

 

 


