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BOROUGH OF GLEN ROCK    

    

SPECIAL MEETING - Friday, July 3, 2020 at 12:00 noon    

    

Special Meeting of the Mayor and Council of the Borough of Glen Rock on Friday, July 3, 

2020 at 12:00 noon via Zoom 

https://us02web.zoom.us/j/84253921592?pwd=b2VFQ2FNaEtYSW5sVVlUcmFmWFpFdz09 

 

Agenda: (May be subject to change)     

    

1. CALL TO ORDER /ROLL CALL    

 

This meeting is called pursuant to the provisions of the Open Public Meeting Law.  This 

Meeting was included in a list of meeting notices sent to the Bergen Record and advertised in 

said newspaper in January, posted on the bulletin board in the Municipal Building, and has 

remained continuously posted as the required notices under the Statue.  In addition, a copy of 

this notice is and has been available to the public and is on file in the office of the Municipal 

Clerk. 

 ROLL CALL: 

Council Member Martin – present  Council Member Kreibich - absent 

Council Member Barchetto – present   Council Member Gilbreath – present 

Council Member Dill – present   Council Member Unzaga - present 

 

    

2. FLAG SALUTE/ANNOUNCEMENTS  

Moment of Silence 

 

3. Discussion of Travel Policy – New Jersey Travel Advisory – COVID-19   

14 DAY QUARANTINE FOR EMPLOYEES UPON RETURN FROM TRAVEL 

June 25, 2020 COVID-19 Incoming Travel Advisory Policy 

Due to the coronavirus disease 2019 (“COVID-19”) pandemic, the State of New Jersey issued an 

incoming travel advisory, effective June 25, 2020, which recommends that all individuals, 

including New Jersey residents, entering New Jersey from states with a significant spread of 

COVID-19 should voluntarily self-quarantine for fourteen (14) days after leaving that state (the 

“Travel Advisory”). The Borough of Glen Rock believes it is in the interest of health, safety and 

welfare of its employees to follow the travel advisory to prevent the spread of COVID-19. 

This policy applies to all  Borough employees returning to New Jersey on or after June 25, 2020 

from a state with a positive COVID-19 test rate higher than 10 per 100,000 residents over a 7-

day rolling average or a state with a 10% or higher positivity rate over a 7-day rolling average 

(“Travel Advisory State”). 

https://us02web.zoom.us/j/84253921592?pwd=b2VFQ2FNaEtYSW5sVVlUcmFmWFpFdz09
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As of June 26, 2020, the states that meet the criteria for quarantine are: Alabama, Arkansas, 

Arizona, California, Florida, Georgia, Iowa, Idaho, Louisiana, Mississippi, North Carolina, 

Nevada, South Carolina, Tennessee, Texas and Utah. This list is not exclusive and is subject to 

change based on updated data and information on the New Jersey COVID-19 Information Hub.1 

1. Borough employees who, on June 25, 2020, are in a Travel Advisory State must 

quarantine for fourteen (14) days after leaving that state. These employees will be 

required to work from home during the quarantine period. If the nature and duties of the 

employee’s job cannot be performed from home, the employee will be eligible for paid 

leave pursuant to the Families First Coronavirus Response Act (“FFCRA”), which grants 

two (2) weeks (up to 80 hours) of paid leave at the employee’s regular rate of pay (up to 

$511 per day and $5,110 in the aggregate). If a returning employee has already exhausted 

her FFCRA benefits, then the employee will be required to utilize accrued leave time. 

2. Borough employees who, before June 25, 2020, made pre-paid arrangements, plans or 

reservations to travel to a Travel Advisory State and who subsequently travel to that state, 

must quarantine for fourteen (14) days after leaving that state, so long as the Travel 

Advisory is in effect. These employees will be required to work from home during the 

quarantine period. If the nature and duties of the employee’s job cannot be performed 

from home, the employee will be eligible for paid leave pursuant to the FFCRA, which 

grants two (2) weeks (up to 80 hours) of paid leave at the employee’s regular rate of pay 

(up to $511 per day and $5,110 in the aggregate). If a returning employee has already 

exhausted FFCRA benefits, then the employee will be required to utilize accrued leave 

time. 

3. Borough employees who, after June 25, 2020, travel to a Travel Advisory State, must 

quarantine for fourteen (14) days after leaving that state, so long as the Travel Advisory 

is in effect. These employees will be required to work from home during the quarantine 

period. If the nature and duties of the employee’s job cannot be performed from home, 

the employee will be required to use accumulated sick, vacation or other leave time during 

the quarantine period. If the employee has no accumulated sick, vacation or other leave 

time, their leave will be unpaid.  

4. Any employees seeking to use vacation time, including time for travel to another state, are 

required to provide the state of destination and get written pre-approval from their 

supervisor. The Borough reserves the right to deny any vacation request due to the Travel 

Advisory, unless prohibited by a controlling collective negotiated agreement. 

5. Emergency responders (including, but not limited to, health care providers, fire 

department, police department, EMS and public works employees) are excluded from the 

Travel Advisory’s quarantine requirement. Employees who are emergency responders 

returning from a Travel Advisory State must get tested for COVID-19 and may return to 

work if they receive negative test results and remain asymptomatic. Additional safety 

precautions will be taken as outlined by the U.S. Centers for Disease Control and 

Prevention (the “CDC”).2  

a. Upon receiving a negative COVID-19 test result, and upon returning to work,  

employees will be required to self-administer a temperature check daily before 

                                                           
1 https://covid19.nj.gov/search.html?query=travel+restrictions. 
2 https://www.cdc.gov/coronavirus/2019-ncov/community/critical-workers/implementing-safety-practices.html. 

https://covid19.nj.gov/search.html?query=travel+restrictions
https://www.cdc.gov/coronavirus/2019-ncov/community/critical-workers/implementing-safety-practices.html
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coming to work.  Any temperature of 100.4 or higher will require the employee to 

not report to work and use the employee’s accrued leave time.  The requirement 

to self-administer a daily temperature check will expire on the 15th day after your 

return from an applicable state under the travel advisory. 

6. The Borough reserves the right to exclude emergency responders (including, but not 

limited to, health care providers, fire department, police department, EMS and public 

works employees), as defined by the United States Department of Labor, from paid leave 

benefits under the FFCRA. 

7. The Borough reserves the right to request any documentation and/or records to effectively 

administer this Policy and ensure that employees are complying with the State’s Travel 

Advisory. The Borough reserves the right to take any necessary actions to verify that 

Borough employees who quarantine are following all CDC and New Jersey Department 

of Health recommendations and guidelines for effective quarantine. 

8. Employees who are forced to quarantine pursuant to this policy, must remain home and 

isolated for fourteen (14) days.  They may leave the home to seek and/or obtain medical 

care and/or treatment, but may not leave for other, non-essential personal or business 

reasons, including leaving the house to work for another employer.  

9. This policy shall also apply to Borough volunteers.  Volunteers who are subject to a 

mandatory fourteen (14) day quarantine pursuant to this policy may leave their home to 

work for another employer (i.e., an employer other than the Borough).  However, any 

volunteer who is unable or unwilling to quarantine as set forth in paragraph 9 of this 

policy will not be permitted to volunteer for the Borough, until (1) 14 days after the date 

they returned to New Jersey; (2) they are tested for COVID-19 and receive negative test 

results; and (3) they are asymptomatic. 

 

4. RESOLUTION 

1.  Resolution to Amend Employee Manual – COVID Travel Policy 

Resolution No. 165-20 

Offered by Council Member Unzaga 

Seconded by Council Member Barchetto 

______________________________________________________________________________ 
 
 

 WHEREAS, the Mayor and Council have determined that there is a need to amend the existing 

Personnel Policies and Procedures Manual/Handbook. 

 NOW, THEREBY, BE IT RESOLVED by the Mayor and Council that the Personnel Policies 

and Procedures Manual/Handbook, is hereby amended as follows: 

Change 1:  Chapter II , Section 4 “Contagious or Life-Threatening Illness Policy  
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The Contagious or Life-Threatening Illness Policy was amended to include the Employee 

Return from Travel Policy – New Jersey Travel Advisory – COVID 19.  This travel 

advisory has been issued by the Governors of New Jersey, New York and Connecticut 

which became effective June 25, 2020. (policy attached) 

  

RESOLVED that this amendment to the personnel policies and procedures shall apply to all 

Borough officials, appointees, employees, volunteers and independent contractors.  In the event 

there is a conflict between these rules and any collective bargaining agreement, personal services 

contracts or Federal or State law, the terms and conditions of that contract or law shall prevail.  

In all other cases, these policies and procedures shall prevail. 
  

 ROLL CALL: 

 Council Member Martin – yes  Council Member Kreibich – absent 

 Council Member Barchetto – yes  Council Member Gilbreath – yes 

 Council Member Dill - yes   Council Member Unzaga - yes 

 

Motion to accept by Council Member  Unaga 

Seconded by Council Member  Barchetto 

Roll Call:  

Council Member Martin – yes Council Member Kreibich – absent 

   Council Member Barchetto – yes Council Member Gilbreath – yes 

   Council Member Dill - yes  Council Member Unzaga - yes 

 

 

 4.   MEETING OPEN TO THE PUBLIC (Before speaking at the meeting, each person must                          

state their name and address. 3-minute limit.)  . 

No public comments. 

5.  ADJOURMENT 

A motion to go back to work session was made by Council Member Martin. 

Seconded by Council Member Dill. 

All were in favor. 

              Meeting adjourned at 12:28pm. 

                                  

 


